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WHO WE ARE

SAIBA is a non-profit, tax-exempt and membershipdriven professional body for accountants. We
have been bestowed with statutory recognition
in more than 10 laws and regulations and are a
recognised accounting body within Southern Africa.
Members and potential members are treated as
individuals with unique needs, values, interests and
career goals. We are here to help them reach their
career goals. Our mandate is to act in the public
interest, through regulating member conduct and
providing member support services. We are all
about adding value to our membership through
public-private partnerships and actively search for
meaningful relationships with other professional
bodies, institutes of education, government bodies
and commercial partners with the aim of providing
our members access to focused and specialised
services at reduced rates.
SAIBA was born in 1987 and by 2010 had managed
to gather all of 300 members. This all changed
in 2012 when we became an inclusive body with
a strong focus on empowerment and ensured
that the market is equally accessible to all types
of accountants. We have rallied about 8000
accountants to join SAIBA and help us spread the
good news of the value we offer.

We offer members accessible and recognisable
designations that deliver opportunity. More than
50% of our members are employed in business, the
public sector or academia. The remainder manage
their own accountancy practices within the private
sector.
SAIBA members are a unique community of
passionate finance professionals, and we are
just as passionate to see them excel in their
professional development. We interact with our
members via social media, forums, events and
publications.
SAIBA has actively helped many aspiring
accountants become qualified and designated assisting them to start and run their own successful
accounting practices or climb the corporate ladder
from junior accountant to chief financial officer.
Our ongoing purpose is to develop a community
of successful accounting professionals who excel
in their career goals. To achieve our purpose, the
following core values was identified as necessary to
ensure we deliver quality, value and convenience to
members and designation holders:
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ABOUT THIS REPORT

This Report provides information that gives our stakeholders insight into our activities that aligns with
our strategic objective of developing successful accountants.

The Report is our primary report to our members
and other stakeholders with the aim of presenting
a clear depiction of who we are, what we do and
how we do it, and how we align our activities to the
environment in which we operate in the context of
the economy, society and the natural environment,
in accordance with our strategic opportunities and
risks.

Joint agreements give members access to focused
and specialised services, provided by a variety of
quality professional body and commercial partners.
Expenses are incurred in support of the income
generating activities. As some income sources
are project based some expenses can be varied to
ensure SAIBA continues to operate as a solvent and
liquid company.

The information contained within this Report
provides our stakeholders with an overview of the
business activities since the previous financial year.
This is our fifth Integrated Annual Report which
covers the period 1 July 2018 to 30 June 2019 and
builds on the 2017/18 Report.

Certain statements in this Report constitute some
forward-looking statements which involve both
known and unknown risks and uncertainties that
may cause the actual results and outcome thereof
to be materially different from those anticipated.
No assurance can be given that future results and
outcomes will be achieved.

The integrated Reporting process, as well as the
content of the Report, is guided by the principles
and requirements of the International Integrated
Reporting Framework (IR) and the King IV Report on
Corporate Governance for South Africa 2016 (King
IV). The audited annual financial statements have
been prepared in accordance with International
Financial Reporting Standards (IFRS).
The factors that impact value creation for our
stakeholders over the short, medium and long
term, were considered, and determined the content
included in the Report.
As we move forward and continue to implement
our aggressive growth strategic plan, we remain
dedicated to assisting aspiring accountants to
qualify, upskill and gain experience in their field.
Training and development are therefore key aspects
to what we are. We compete with established
institutes in the sector and innovatively seek to
differentiate ourselves to stand out from the crowd.
SAIBA is restricted in terms of the type of income
that can be generated, and actively searches for
meaningful relationships with other professional
bodies, institutes of education, government bodies
and commercial partners.

In summary, the Report extends beyond financial
reporting and fairly presents material information
needed by our stakeholders to understand how we
create value and to make an informed assessment
of the performance and prospects of SAIBA. Our
material matters which are those challenges that
has a significant impact on SAIBA’s ability to be
sustainable, and as described on page xx of this
Report, influence our strategy and inform the
content of this Report.
The SAIBA Board of Directors (the “Board”)
acknowledges that it has overall accountability
for the Report. Having reviewed the Report, the
Board, supported by the recommendations of the
Audit and Risk Committee, confirmed that the
Report presents a fair view of the performance and
practices of SAIBA during the 2018/19 financial
year.
The Board accordingly approved the Report on xxx
for release to SAIBA stakeholders.
This Report represents our continued efforts to
improve the quality of the feedback presented to our
stakeholders. We welcome all feedback which can be
sent via email to saiba@saiba.org.za.
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MESSAGE FROM THE CHAIRMAN

Where the heart is willing, it will find a thousand opportunities but where the
heart is unwilling, it will find a thousand excuses”
Greetings to all our loyal members and supportive stakeholders of this
great Professional Institute called SAIBA.
To our members, on behalf of the Board, Management and the staff,
we would like to thank you for your loyalty, continued support and
investment in our beloved organisation. Thank you for choosing SAIBA
as your professional home. God bless you!

South Africa faces numerous economic, social and political challenges, and SAIBA has not been exempted
from these challenges. Despite these challenges, we have once again been able to exceed our targets for the
year.
As mentioned in my previous messages, we remain committed to implementing our 5-year strategic plan
focusing mainly on member growth and development, and the Report provides you with an overview of the
progress we have made thus far and builds on the previous reports.
The Board continues to maintain adherence to good corporate governance structures and processes that
provide for sound management and oversight of SAIBA and all our activities. We also recognise the expert
input from our CEO whom, with the assistance of a dynamic team, navigate the various challenges we as an
organisation face in line with our structures and processes that translated into fruitful results for SAIBA. To
my fellow Board members, thank you for your support, guidance and valuable contributions during the past
year.
In closing, I would like to express my thanks to all SAIBA’s stakeholders. To our members, we look forward
to continuing on this journey with you and see you all grow and succeed. To our executive management and
employees, I value your commitment to the organisation and appreciate all the hard work during the past year,
your hearts have certainly been willing which resulted in several opportunities for SAIBA.
We look forward to the forthcoming year, the new members that will join our SAIBA family and the challenges
that may arise and believe that with the expertise and insights of our Board and the rest of our team, we will
continue to grow and meet our targets in spite of the challenges we may face.
United we will stand, divided we will fall.
Rivhathihi, Simunye, Sisonke, Re ngata ye tee, Hi vanhu vanwe, Sento ennye, Sibanye, Ons is een, We are One.
Warm regards,

Prof. D R Thakhathi
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MESSAGE FROM THE CEO

“Failure is simply the opportunity to begin again, this time more
intelligently.” - Henry Ford
SAIBA has grown significantly for the period 1 July 2018 to 30 June
2019. We have truly been blessed to grow revenue from R10 739 436
(2018) to R14 253 192 (2019). Our efforts and activities for the period
has resulted in 2 439 applications, 1 576 approvals adding up to a total
membership number of 7 854. But to be honest it took a lot of failures
to get where we are. Henry Ford said it more than 100 years ago and
it’s still true. Thomas Edison, by example, “failed” 9,000 times before he
was successful with his light bulb invention.
The secret to converting failure to success is loop-learning: Do-Fail-Think-Repeat. Critically analysing the
failure and then seeking creative ways to implement the new understanding across the whole team. This has
been our formula.
As a company we are still a very young team with the average employee age of 32 and the median term of
service being 4 years. There will always be missed opportunities but as long as we improve
incrementally our upwards projection will continue.
The 4th Industrial Revolution will not be making matters easier. Integrating large volumes of data and
multiple ways of delivering a solution whilst competing at the speed of light will require our team to be
creative problem solvers. This is not easy and requires trust, intelligence and goodwill between our Board,
management, employees, members and regulators.
The SAIBA Board and members have shown great insight in allowing management the freedom to fail.
This allowed us to grow as a team and deploy unique and innovative means to improve our value offering
to members, the pubic and other stakeholders, without the need t be governed through spreadsheets and
bureaucracy.
The freedom to fail also means that we are open to new ideas and technology. We are willing to face this
reality head-on and will not shy away from adjusting our business model, or solutions to address the current
state of corporate financial reporting scandals.
2019 has been a very interesting and exciting year for SAIBA. Our activities and results are represented in our
Annual Financial Statements and explains the results of our efforts:
•

Our net surplus of R 198,902 (2018: R1,155,713) reflected the benefits we strive to offer our members,
which included i) no membership fee increases; ii) PI cover included at no additional cost for BAP’s;
iii) member networking events including the Accounting and Finance Show, the Practice Management
Conference and CFO Talks events.

•

The combined revenue generated from membership fees, exams, licenses and other sources increased by
approximately R4,5 million to over R15 million.

•

Total operating expenses increased with approximately R5,5 million to R15,519,129.
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•

•

•

The total operating expenses exceeded
the revenue generated from members with
approximately R1.2 million due to i) a R750k
increase in the debtors impairment provision
as per the requirements of IFRS 9, which was
implemented for the first time during this
financial year, ii) as well as a 100% provision for
the October’19 CFO World Congress tour cost
which amounted to R485k of which invoices
would be issued to delegates to recoup costs.
Other key increases related to the following
rounded figures:
• R230k - advertising and exhibitions to
promote membership. (Advertising)
• R350k - membership system improvements
and development costs. (Computer
expenses).
• R350k - consulting fees for submissions,
technical guides, legal fees due to the CA
Charter and CPD provider engagements,
and disciplinary costs. (Consulting fees)
• R2,4m - employee costs due to i) an
increase in the number of employees
from 14 to 17, ii) salary increases to align
with the Patterson Scale, and iii) bonus
payments for the achievement of targets.
(Employee costs).
• R420k - events hosting in the form of
conferences. (Events costs)
• R250k - increase in insurance due to PI
cover for members. (Insurance).
• R110k - CFO interviews in the form of
podcasts. (PR, design and podcasts costs).
• R400 000 for development of courses and
exams. (Technical Support and Upskilling).
The increase in trade and other receivables
from R3,988,847 (2018) to R6,224,287 (2019)
reflects the expansion of the SAIBA business
model to include tenders, CPD and events.

The 2019 trade and other receivables figure
consists of:
• R2m owed to SAIBA by FASSET in respect
of Grants;
• R2.8m current membership fees
outstanding;
• R1.2m in membership fees outstanding
for more than a year for which payment
arrangements are in place;
• Smaller amounts include R200k
outstanding from CPD and event fees.
•

We constantly monitor the movements within
debtors, implement debit order campaigns,
follow a strict collection policy, enforce
standards of compliance and CPD, and made a
provision for the impairment of debtors to the
value of R1,631,309 (2019). (R1,325,309 (2018)).

The detailed income statement reflects the
expenditure on the activities as determined in
our 5-year strategic plan. This plan represents
the Board’s vision as to the means to achieve our
goals of sustainable membership development. In
summary these activities relate to:
•

2018 Elections: SAIBA participated as an
election observer to the IEC monitoring the
accessibility of voting stations to the disabled
by utilising our member’s skills as assurance
providers. Our findings were handed to the IEC
and will contribute to enhancing accessibility to
the disabled.

•

CFOTalks: We developed an online podcast
platform to stream interviews with CFOs. To
date we have interviewed more than 20 high
level CFOs of large Companies. We use this
platform to build awareness of the SAIBA CFO
designation and to build a network of CFOs to
provide support to the SAIBA empowerment
fund. To supplement the CFO podcasts, we also
host CFO events in partnership with AdaptIT
and hosted 4 events in 2019.

•

AccountingWeekly: This is our flagship news
portal for accountants and auditors which
retains one of the highest search ratings on
Google. This is an invaluable tool to generate
interest in SAIBA from potential members and
a tool to engage with regulators with the aim of
influencing legislation.

•

Accounting and Finance Show: In partnership
with Terrapin SAIBA hosted a 2-day conference
that took place during May 2019 at the Sandton
Convention Centre which was attended by more
than 3000 accountants and auditors.

•

Practice Management Bootcamp and AGM: In
partnership with Intuit Quickbooks we hosted
a national conference to assist members with
improving their practice management skills.
This event was attended by more than 300
members over a 2-day period that took place
during November 2018 at The Maslow, Menlyn
Maine, Pretoria.

•

Budget Breakfast Trilogy: We partnered with
SAIT to host the 2019 Budget Breakfast Trilogy
in Cape Town and Johannesburg during
February 2019. More than 700 delegates
participated in these events.

•

Regulator engagement: We regularly meet and
make submission on legislative improvements
to a number of regulators within our sector.
These included: IRBA, National Lotteries
Board, CIDB, and CIPC. We achieved success
with the IRBA being invited to apply for audit
accreditation.
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•

Schools: A number of meetings and workshops
was held with the Gauteng Department of
Education to review the requirements for
financial statements of Schools and the
audit vs accounting officer requirements. We
developed a guide for members to assist with
preforming reporting engagements for Schools.
SAIBA and FEDSAS also met to understand the
need of the unions as to School reporting.

•

CFO World Congress: We launched a CFO
tour to Italy to coincide with the 49th World
Congress of CFOs to be held in Matera, Italy.

•

Namibia: We met with the Companies registrar
and Tax authorities as well as the FIC agency
in Namibia and started to participate in their
stakeholder meetings. We subsequently
organised a Conference with Regulators to
introduce members to the latest updates
and future plans of the Namibian regulating
authorities. More than 200 Namibian members
of SAIBA attended the event.

•

SAQA: Successfully maintaining the registration
of our designations with the South African
Qualifications Authority (SAQA).

•

CIPC: Successfully maintaining the registration
of our designations with the Companies
Intellectual Properties Commission (CIPC).

•

Disciplinary processes: We reviewed and
enhanced our investigations and disciplinary
processes with the assistance of our Company
Secretary and Legal Advisors. A number of
cases was dealt with during the year and more
than R100 000 of penalties issued.

•

SAIBA Academy: We continued with the
planning process for the establishment of a
SAIBA Academy with the aim of enabling SAIBA
to offer CPD directly to members, enhancing
our ability to monitor CPD compliance and
increasing the value proposition of being a
SAIBA member. SAIBA Academy will include
services related to CPD, specialist licences,
upskilling courses and CFO courses.

•

FASSET Tender: A lot of effort and time has
been allocated to the FASSET tender which
will enable more than 80 unemployed black
graduates to become full members of SAIBA,
by offering Workplace Readiness Training. The
service delivery of the project is going well
but the FASSET receipts are 5-months behind
schedule increasing pressure and tension with
service providers.

•

CPD: A need arose to re-align our CPD
objectives with those of our CPD provider,
which is to provide a complete and integrated
educational platform for our members.

The change required extensive legal assistance
and input from Management in order to align
expectations and deliverables to the benefit of
our members.
•

SARS: We met and made a number of
submissions to SARS relating to our application
for RCB status. Amendments to the SAIBA MOI
is required and our legal advisors have been
working on the revisions.

•

PAFA: SAIBA was allowed as a full PAFA
member in 2019. This means we are now
a member of the Pan-African Federation of
Accountants now sharing a network of 45
accounting bodies in Africa.

•

Staff: We appointed additional staff to take on
duties as follows:
• Tania Lee as Project Director specifically
to oversee and ensure the success of
our projects including but not limited to
the launch of our new Academy, various
empowerment initiatives, obtaining
sponsorships etc.
• Jenny Grimmer as Events and Marketing
Co-ordinator to assist us with arranging
and co-ordinating various events and
campaigns for our members.
• Warren Adams as Accountant to ensure
the finances remain stable and in line with
targets.
• Wesley de Kock as Business Consultant to
assist members with upskilling, obtaining
licenses and assist in obtaining additional
income from sponsorship and advertising.

•

Sponsorships: sponsoring the Irene home as
part of our Mandela day celebrations.

Our focus continues to be on working with
corporate partners including, Draftworx, Intuit
QuickBooks and SA Accounting Academy (SAAA)
to whom we owe immense gratitude for sticking
with us through thick and thin. We do this under
the guidance of a Board that acts with insight and
a willingness to make the hard decisions and with
a dedicated staff that believes in our mission. We
will continue reinforcing the projects mentioned
and looking for more opportunities for expansion
within the guiding principle of meaningful and
lasting value. Working the way, we do, flexible and
responsive to changes in market conditions, will
not be possible without the ongoing support of our
valued members.
Warm regards,

Nicolaas van Wyk
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ORGANISATIONAL OVERVIEW

SAIBA follows an open-access model, therefore, anyone involved in the accounting and finance sector can
become associated with the organisation, become part of an inclusive accounting community and connect
with a community of thousands of like-minded finance professionals who share ideas, advice and expertise.
What lies at the core of SAIBA is a desire to help connect, develop and recognise our members as accounting
and finance professionals.
The open-access model followed by SAIBA mandates that our membership and designation entry requirements
are set at a very competitive level compared to other bodies in the sector. However, this is balanced with a
strictly enforced CPD regime applicable to all designation holders and annually assessed through a licensing
system.
Members fall into various membership tiers, according to experience and qualifications.

COMMERCE STREAM

PRACTICE STREAM

SPECIALISTS
*Specialized accountants who
obtained specialist licenses

BUSINESS
ACCOUNTANT
IN PRACTICE (SA)
*Generalist - Accounting Officer status

BUSINESS
ACCOUNTANT(SA)
*Typically a Junior Accountant/Bookkeeper

CERTIFIED
FINANCIAL
OFFICER (SA)
*Typically a CFO/FD

CERTIFIED
BUSINESS
ACCOUNTANT(SA)
*Typically a Senior Accountant/Finance Manager

BUSINESS
ACCOUNTANT(SA)
*Typically a Junior Accountant/Bookkeeper

ASSOCIATES & STUDENTS
Associate and student membership are open to anyone involved in the accounting and finance sector
- Non-voting members and no CPD requirements apply. This is the first step to obtaining a designation:
BA(SA) / CBA(SA) / CFO(SA) / BAP(SA)
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35% WHITE

65% AFRICAN

2019
2018

39%

61%
MALE

FEMALE

2018

2019

74% AFRICAN

2019

26% WHITE

2018

MEMBERSHIP DEMOGRAPHICS

68%
MALE

32%
FEMALE

16%

42%

25%

11%

5%

AGED 21 - 30

AGED 31 - 40

AGED 41 - 50

AGED 51 - 60

AGED 61 - 70

30%

34%

18%

13%

5%

AGED 21 - 30

AGED 31 - 40

AGED 41 - 50

AGED 51 - 60

AGED 61 - 70
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SAIBA Active Membership
Composition

DESIGNATION HOLDERS

Year

Saiba Associates

BA (SA)

CBA(SA)

CFO (SA)

BAP(SA)

TOTAL

2016

2851

808

13

6

2506

6184

2017

1739

1225

22

12

2900

5898

2018

1806

1500

35

38

3495

6874

2019

2366

1819

28

43

3528

7784

Suspended

-666

New membership applications
Applications

SAIBA Associates

Designation Holders

2016

1967

860

491

2017

2440

1516

915

2018

2303

1267

759

2019

2439

560

1016

Members by region

2019

50%

2018

45%

40%

35%

30%

25%

20%

15%

10%

5%

Other

Namibian

Northern Cape

KwaZulu-Natal

Mpumalanga

Limpopo

Eastern Cape

Western Cape

Free State

Gauteng

North West

0%

World-wide representation
Through our association with the International Association of Financial Executives (IAFEI: www.iafei.org), SAIBA
has representation via the 18 member institutes with a total membership of over 20 000 financial executives.
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BUSINESS MODEL, VALUE CREATION & RESOURCE ALLOCATION
SHARE

JOIN | Join SAIBA - the gateway to the accounting profession, as we join
forces in developing your career.
EARN

JOIN

EARN | Depending on your qualifications and experience, you choose the
designation that will best help you further your career.
SHARE | Share in the benefits associated with being a member, career
guidance, technical support, partner rewards etc.

START

FINANCIAL

CAPITALS

OUTPUTS

Membership fees

Designations are awarded to members.
Special discount offerings to members.

Licensing fees

Licences awarded to members specialising in special areas of interest.

Grant/Tender
Income

Public interest protected – ensure that accountants are equipped to
render professional services.
Accountants empowered and upskilled to enter the workspace or
increase their earning potential.

INTELECTUAL

*Sponsorship

OUTCOMES
R14.2 million revenue
derived

*R1.4 million other income
generated

Registration of
designations and
trademarks

SAIBA developed its own, internally generated membership system, to
constantly improve the way communication with members takes place.
The system was launched during June 2016.

R180k invested in
equipment and intangible
assets.

Internally developed
membership system

We have four designations registered with SAQA –
•
Business Accountant - BA (SA)
•
Certified Business Accountant - CBA (SA)
•
Certified Financial Officer - CFO (SA)
•
Business Accountant in Practice - BAP (SA)

We successfully maintained
our 4 designations with
SAQA.

We have registered the following trademarks –
•
CFO Talks
•
Accounting Weekly

HUMAN

Human Resources
Skills and
development
training

By partnering with service providers, we ensure that our members
receive a variety of training and development options to suit their
needs and to ensure that they remain competent and equipped for the
environment in which they operate in.
Staff members receive regular training and are developed and supported
to ensure career growth and success.
Volunteers, being SAIBA members, operate within regions, to ensure
development and growth of members involved.

NATURAL

SOCIAL &
RELATIONSHIP

The Board of Directors is tasked with the responsibility to identify,
oversee and manage the economic, environment, social risk and
opportunities, and is supported by constituted Board committees.
Stakeholder
engagement
Memorandums of
Understanding
Approved Providers

SAIBA has agreements with the following entities to provide members
with the best value for money product offerings, and to assist members
with starting their new business to obtain clients –
•
SAIT
•
Sage
•
Intuit Quickbooks
•
Draftworx
•
IAFEI

Natural resources

SAIBA continues its efforts to minimise our environmental footprint by
working towards a paperless environment and better use of technology

17 Staff members
R7.5 million paid in salaries
Salaries aligned to
Patterson PayScale
Bonuses paid for the
achievements of aggressive
growth targets

Employment equity
position:
59% black
76% women
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STAKEHOLDER ENGAGEMENT
The Board supports stakeholder engagement and communication strategies that support transparent,
understandable and reciprocal communication. SAIBA maintains continuous engagement with its identified
key stakeholder groups to promote the achievement of strategic objectives, and to support economic, social
and environmentally sustainable business practices.
Stakeholder engagement is crucial to meeting our strategic objectives and key to our value creation.

STAKEHOLDERS

STAKEHOLDER EXPECTATIONS

HOW WE RESPOND

Members

Technical assistance and
information. Value for money.
Career/practice management
guidance. Service levels.

Newsletters
Free webinars on
practice management
and legislative updates
Member surveys.

Members

Market-related remuneration
Training and development.

Remuneration Policy
providing guidance to
fair remuneration.
Regular staff meetings
and training sessions.

Universities/colleges

Educate future accounting
professionals.

Attend open days.
Participate in
development of
curricula.

Suppliers

Establish lasting relationships.

Ad hoc meetings
Day-to-day interaction.

Approved providers

Brand exposure to SAIBA
members.

Link members with
approved providers
and their products at a
negotiated discounted
rate.

Regulators

Compliance with standards and
regulations.

Government

Protect the public interest.
Maintain standards of the
profession.

Scheduled meetings
Ad hoc telephonic and
written communication.

Submissions and
engagements to
enhance awareness
and contribute to
development of relevant
and effective laws.
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MANAGING OUR RISKS AND OPPORTUNITIES

SAIBA has embraced a collaborative, strategic philosophy to risk management, which includes identifying and
addressing the threats and opportunities SAIBA faces. To ensure that SAIBA’s approach to risk management
incorporates diverse perspectives, SAIBA seeks to involve appropriate personnel at all levels of SAIBA in the
identification of risks, as well as the creation of practical strategies to help mitigate risks.
SAIBA is committed to identifying and managing risks in line with best corporate governance practices and
in the application of the relevant rules and regulations, as well as the principles laid down in King IV. It is,
however, not always possible to identify all risks that may arise. The goal of managing risk is therefore not the
avoidance thereof but balancing risks with the achievement of the strategic goals of SAIBA.
All identified and relevant risks are Reported to the Audit and Risk Committee, who ultimately Reports to the
Board.
SAIBA identified and recorded key risks and associated mitigation strategies in a consolidated institutional
risk matrix as follows:
STRATEGIC
OBJECTIVE
Growth and
retention of
membership

RISK

ROOT CAUSE TO
RISK

MITIGATING
ACTION PLAN

Fraud and
corruption:
Complaints
regarding
members and
responsibility to
public

Fraud and or
misrepresentation by
members - members
erroneously holding
themselves out as
Accounting Officers or
performing specialist
work without the
prerequisite license.

• Enforcement of CPD Policy

Economic
conditions –
SAIBA not a
going concern

Members inability to
pay their fees due to
economic pressure

• Create awareness around flexible
payment options available to
members.

Information
security and
protection

Information,
system,
integrity and
security risk
Cyber attacks

Limited financial
resources available

Compliance
and
competency

Members
erroneously
holding
themselves out
as Accounting
Officers

Lack of awareness of
different membership
tiers and what it entails

Long term
financial
sustainability

• Annual Practice License written
by BAP’s (to be launched 2019)

OPPORTUNITIES
Brand awareness
Enhanced member
value proposition

• Incorporated layers to
membership - Generalists vs
Specialists (licenses)

• Actively seek partnerships
that will enhance the member
value proposition - e.g. Intuit
Quickbooks Online Accountant.

• Regularly update and improve IT
policies and systems
• Ongoing training and support

• Improve FAQ section on website.
• Introduce “Know How” videos on
each membership type.

Strengthen and
improve existing
processes personalised
and improved
service delivery to
members.

Continuously
improve on
processes as
recommended
during it audit.
Upskill staff

Increase
competency and
professionalism of
members
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15

35
EXTERNAL
SONSULTANTS

Wesley de Kock

BUSINESS
CONSULTANT

Jenny Grimer

MARKETING & EVENTS
CO-ORDINATOR

Penly Matjila

BUSINESS
CONSULTANT

COMPLIANCE
OFFICER
Kefilwe Mabua

PROJECTS DIRECTOR
Tania Lee

EXECUTIVE PA
Yvonne Nell

MANAGEMENT STRUCTURE

Nomvula Lodi

BUSINESS
CONSULTANT

ACCOUNTANT
Warren Adams

CFO
Chantelle Booyens

CEO
Nicolaas van Wyk

BOARD AND
BOARD COMMITTEES

Fikile Simelane

BUSINESS
CONSULTANT

DEBTORS
MANAGER
Jabu Hobyane

Martha Motshegwa

BUSINESS
CONSULTANT

RECEPTIONIST/
INTERN
Philele Panda

Jen Smith

DOMESTIC
WORKER
Ino Ramoshaba

BUSINESS
CONSULTANT

MEMBERSHIP & SUPERVISOR
Wendy Mutshena
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representative); Wesley de Kock (Business Consultant)
Top right - from left to right: Jabu Hobyane (Debtors Manager); Warren Adams (Accountant);
Middle - from left to right: Wendy Mutshena (Membership Supervisor); Jenny Grimmer
(Marketing and events co-ordinator); Chantelle Booyens (CFO); Bottom - from left to right:
Fikile Simelane (Business Consultant); Martha Motshegwa (Business Consultant); Jen Smith
(Business Consultant); Nomvula Lodi; Ino Ramoshaba (Domestic Worker); Penly Matjila
(Office Administrator).

Top Left - from left to right: Jarrod Victor (SAAA CPD

Ino Ramoshaba (Domestic Worker); ania Lee (Director: Projects); Nomvula Lodi (Business
Consultant); Penly Matjila (Office Administrator); Wendy Mutshena (Membership Supervisor);
Jen Smith (Business Consultant)

Left to Top Right: Phillile Panda (Receptionist); Fikile Simelane (Business Consultant);

MEET THE TEAM

MANAGEMENT STRUCTURE

Representative) Top right - from left to right: Jabu Hobyane (Debtors Manager); Warren Adams
(Accountant); Middle - from left to right: Wendy Mutshena (Membership Supervisor); Jenny
Grimmer (Marketing and events co-ordinator); Chantelle Booyens (CFO); Bottom - from left to
right: Fikile Simelane (Business Consultant); Martha Motshegwa (Business Consultant); Jen
Smith (Business Consultant); Nomvula Lodi; Ino Ramoshaba (Domestic Worker); Penly Matjila
(Office Administrator)

Top Left - from left to right: Phillile Panda (Receptionist); Jarrod Victor (SAAA CPD

Top from Left to Top Right: Stephen
Corrigan (Board member); Shandukani
Manyaka (Education Manager); Yvonne
Nell (Personal Assistant); Fikile Simelane
(Business Consultant); Jabu Hobyane
(Business Consultant); Martha Motshegwa
(Business Consultant); Jen Smith
(Business Consultant); Wendy Mutshena
(Membership Supervisor); Nomvula Lodi
(Business Consultant); Kefilwe Mabua
(CPD Compliance Officer); Philile Panda
(Receptionist); Nicolaas van Wyk (CEO).
Bottom from Left to Right: Michael Sass
(Board member); Chantelle Booyens (CFO);
Gronie Hluyo (Board member); Professor R
Thakhathi (Chairman).

GOVERNANCE

meet
the
board
Professor Davhana Thakhathi
Chairperson

Pieter de Jager
Non-Executive Director

Lerato Legadima
Non-Executive Director

Chantelle Booyens
Executive Director (CFO)

Nicolaas van Wyk
Executive Director (CEO)

Gronnie Hugo
Non-Executive Director

Stephen Corrigan
Non-Executive Director
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BOARD COMPOSITION AND ATTENDANCE AT BOARD MEETINGS

BOARD MEMBER

DESIGNATION

(RE-)
APPOINTMENT
DATE

MEETINGS
ATTENDED

DR Thakhathi (Chairperson)

Non-executive Director

07-03-2017

3/4

G Hluyo

Non-executive Director

31-05-2018

2/4

SR Corrigan

Non-executive Director

31-05-2018

1/4

LLS Legadima

Non-executive Director

31-05-2018

1/4

PC de Jager

Non-executive Director

07-03-2017

3/4

NF van Wyk

Executive Director

01-03-2013

4/4

Ms C Booyens

Executive Director

07-03-2017

4/4

Board subcommittee structure
The Board has established several standing committees with delegated authority from the Board. Each
committee has agreed terms of reference as approved by the Board that addresses issues such as
composition, duties, responsibilities and scope of authority, which are reviewed annually. Although the board
delegates certain functions to these committees, it retains ultimate responsibility for their activities. The work
of the Board, to identify, oversee and manage economic, environment and social risk and opportunities, is
supported by constituted Board committees. The Board committees are formal statutory committees in terms
of the Companies Act and sub-committee of the Board, with enough non-executive representation. The Board
is satisfied that the committees conducted their business in line with their terms of reference, discharging
their responsibilities contained therein.
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REPORT OF THE AUDIT AND RISK COMMITTEE
The Audit and Risk Committee (the “Committee”)
is constituted as a statutory committee in terms
of itsstatutory duties as set out in section 94(7)
of the Companies Act and a subcommittee of
the Board with responsibilities that include the
statutory duties prescribed by the Companies
Act, activities recommended by King lV, as well
as additional responsibilities assigned by the
Board.

MEMBERS

Stephen Corrigan (Chairperson)

MEETINGS

3/3

Gronie Hluyo
2/3
The Committee functions within documented
Pieter de Jager
1/3
terms of reference and complies with the relevant
legislation, regulation and governance codes.
The terms of reference have been approved by
the Board and is reviewed as and when appropriate. The Committee conducts its affairs in compliance with its
terms of reference and discharges its responsibilities contained therein. The Committee has an independent
role with accountability to both the Board and to SAIBA members and comprised 3 (three) non-executive
directors. These directors include suitably skilled directors having recent and relevant financial experience.
The Committee is elected by SAIBA members at the annual general meeting. The following directors serves
on the Committee:

We, the Audit and Risk Committee members –
External audit
• nominated SizweNtsabulaGobodo Grant Thornton Inc (“SNG”) as the external auditor, with Ms Jeanine
Clark-Nelmapius as the designated auditor to the members for appointment as auditor for the financial
year ended 30 June 2019, and ensured that the appointment complied with all legal and regulatory
requirements for the appointment of an auditor;
• approved SNG’s engagement letter, the plan and the budgeted audit fees payable to SNG;
• discussed the audit to assess the effectiveness of the auditor;
• obtained a statement from the auditor confirming that its independence was not impaired.
Financial statements
• concluded that the annual financial statements fairly present the financial position of SAIBA at the end
of the financial year;
• recommended the annual financial statements and integrated annual report for the financial year ended
30 June 2019 for approval to the SAIBA Board.
Risk management
• reviewed quarterly risk reports containing pertinent risks and opportunities;
• recommended that all risks identified by the other Board committees be incorporated into the risk register.
2019/2020 Budget
• reviewed and recommended that the draft 2019/120 budget be referred to the Board for approval.
Internal control
• considered the reports of SNG on SAIBA’s systems of internal control, including financial controls,
business risk management and maintenance of effective internal control systems;
• received assurances that proper accounting records were maintained given the size of SAIBA and number
of staff, and that the systems safeguarded SAIBA’s assets against unauthorised use or disposal.
Governance
• reviewed and recommended that the Committee’s Terms of Reference be referred to the Board for final
approval;
• reviewed and recommended various policies for Board approval.
Integrated annual report
• reviewed this report, taking cognisance of material factors and risks that may impact the integrity thereof,
and recommended that the Board approve the Integrated Annual Report of SAIBA for the year ended 30
June 2019.
The Committee is satisfied that it has fulfilled its duties during the year under review.
On behalf of Audit and Risk Committee:
Stephen Corrigan
Chairperson
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REPORT OF THE SOCIAL AND ETHICS, REMUNERATION
AND NOMINATIONS COMMITTEE

Social and Ethics, Remuneration and Nominations
Committee
This report is presented to SAIBA members in The
Social and Ethics, Remuneration and Nominations
Committee (the “Committee”) is a statutory
committee, which assists the Board with monitoring
SAIBA’s performance as a good and responsible
corporate citizen within a framework of legislative
compliance and prevailing codes of good corporate
governance.

MEMBERS

MEETINGS

Pieter de Jager (Chairperson)

3/3

Professor RD Thakhathi

1/3

Gronie Hluyo

3/3

The Committee functions within documented
Terms of Reference and complies with the relevant
legislation, regulation and governance codes.
Its Terms of Reference have been approved by the Board and is reviewed as and when appropriate. The
Committee conducts its affairs in compliance with its Terms of Reference and discharges its responsibilities
contained therein.
We, the Social and Ethics Committee members • reviewed and monitored progress with the Social and Ethics Compliance Framework, including:
i) health and safety compliance levels; ii) labour relations and working conditions; iii) ethics and
compliance; iv) training and development skills; v) transformation and broad-based black economic
empowerment progress;
• reviewed and made recommendations on the composition of the Board;
• reviewed and monitored the implementation of the Remuneration Policy;
• reviewed and recommended that the Committee’s Terms of Reference be referred to the Board for final
approval;
• reviewed and recommended various policies for Board approval.
These activities show SAIBA’s initiatives having regard to its responsibility to society and the environment in
which it operates, while remaining accountable to its members in terms of financial performance.
The Committee is satisfied that it has fulfilled its duties during the year under review.
During the period under review, no substantive non-compliance with legislation and regulations, or
nonadherence with the codes of best practice, relating to the areas within the mandate of the Committee, has
been brought to its attention.
On behalf of the Social and Ethics, Remuneration and Nominations Committee.
Pieter de Jager
Chairperson
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PERFORMANCE REVIEW FOR THE PERIOD 1 JULY 2018 TO 30 JUNE 2019
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The 2019 trade and other receivables figure consists of:
•

R2m owed to SAIBA by FASSET for the delivery of a Workplace Readiness Program;

•

R2.8m current membership fees outstanding;

•

R1.2m in membership fees outstanding for more than a year for which payment arrangements are in place;

•

Smaller amounts include R200k outstanding from CPD and event fees.

21

ALLIANCES AND ASSOCIATIONS
We are formally associated with the following establishments –

CFO Talks ®
CFO Talks, powered by SAIBA, is devoted to sharing ideas and conversations between
CFOs, a platform which facilitates insightful and powerful talks relevant to CFOs. CFO
Talks™ is an initiative between IAFEI, UNISA SBL, CIMA and SAIBA. Through our network,
we can source and connect knowledgeable thought leaders with the CFO community,
covering all issues affecting the CFO, including business, social, technical and global
issues.
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Accounting Weekly, powered by SAIBA, is a dedicated news portal for accounting and
finance professionals. The daily updates provide news and information with a distinct
accounting flavour. Its approach is both local and global, featuring developments within
economies, industries and in practice – ranging from the big four to smaller firms.
Other information includes updates in information technology, regulation, and financial
reporting.
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SAIBA is a member of IAFEI, the global society for finance executives that represents
more than 22000 CFOs, FDs, FMs in more than 21 countries. SAIBA CBA(SA) and
CFO(SA) members gain access to a network of global finance executives.

South African Institute of Tax Professionals (SAIT)
SAIBA signed a mutual recognition agreement with SAIT. SAIBA members who have been
awarded a SAIBA designation, receive 50% discount of SAIT membership.

Institute of Certified Bookkeepers (ICB)
SAIBA signed a mutual recognition agreement with ICB. ICB members who have obtained
an NQF 6 (old) qualification may apply for SAIBA BAP(SA) status.

UNISA School for Business Leadership (UNISA SBL)
The MBL programme of UNISA (SBL) has been accredited by SAIBA for the attainment of
the CFO(SA) designation.

SA Accounting Academy
Our approved CPD provider ensuring quality seminars, conferences and webinars to
satisfy our members’ CPD requirements which is now hosted within our SAIBA Academy.
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Fasset: Finance & Accounting Services Sector Education & Training Authority.
The finance and accounting services sector is particularly important because it is the
largest employer of people with financial management, accounting, and auditing skills.
In 2012 more than 135 000 people worked in the sector. Fasset's mission is to increase
the flow of new finance and accountancy entrants to employment; develop and grow the
skills required in the sector, and facilitate transformation of the finance and accountancy
sector.

Department of Social Development (DSD)
SAIBA, SAIT and the DSD launched a volunteer project to help non-profit organisations
(NPOs) become compliant with their financial Reports and tax returns. An estimated, 80
000 NPOs are non-compliant and can benefit from the www.npoassist.co.za volunteer
project.

Draftworx
Through our partnership with Draftworx, our members have access to discount on
training, seminars or workshops.

QuickBooks
SAIBA partnered with QuickBooks, the world’s largest accounting software solutions
company, to bring our members exclusive QuickBooks offers.

Aon South Africa (Pty) Ltd (AON)
In proud association with AON, the leading specialty insurance brokers in South Africa,
we have structured a unique offering for SAIBA Members to address these risks, at highly
preferential rates.

CIGFARO
In recognising the synergies that exist between their respective organisations, both the
SAIBA and CIGFARO have established an institution-to-institution agreement in terms
of which both organisations will benefit. CIGFARO plays a role as a professional body in
the Public Sector and is keen to play a constructive role in the policy formulation process
relating to Public Sector finance and related profession. The MOU between SAIBA and
CIGFARO enables SAIBA members that have been awarded the SAIBA designations to
register with CIGFARO at a 50% discount.

Tax Shop
The Tax Shop provides technical support functions to SAIBA members at no costs and
assists members with establishing formalised accounting practices. This includes
assistance with starting and running an accounting firm.

TVET Colleges
During the year SAIBA entered into an MOU with a number of Technical Vocational
Education and Training (TVET) colleges to assist with placement of accounting students
and sharing of resources. We view these as significant growth areas for SAIBA and
will aggressively pursue more MOUs with all TVET colleges in South Africa. These
MOUs gives us direct access to the Department of Education and possible funding
opportunities.
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GALLERY OF EVENTS
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budget
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bootcamp
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practice
management
bootcamp
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practice
management
bootcamp
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28

member
workshops
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during the
election

mandela day
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cfo talks
events and
interviews

30

engaging
with
regulators
and
government

staff
training
and team
building
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ADMINISTRATION

REGISTERED NAME:

The Southern African Institute for Business Accountants NPC

PHYSICAL ADDRESS:

2 Oxford Office Park
3 Bauhinia Street
Highveld Technopark
Centurion
0140

POSTAL ADDRESS:

P O Box 7905
Centurion
0046

TELEPONE NUMBER:

+27 12 643 1800

FAX NUMBER:

086 508 2923

EMAIL ADDRESS:

saiba@saiba.org.za
info@cfotalks.com
info@accountingweekly.com

WEBSITE:

www.saiba.org.za
www.cfotalks.com
www.accountingweekly.com

AUDITORS:

Sizwe Ntsaluba Gobodo Grant Thornton Inc

BANKERS:

ABSA
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ANNUAL FINANCIAL STATEMENTS
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